
 

 

 

 

 

 

 

 

 

BENEFIT ELIGIBILITY FOR EMPLOYEES 
An employee is eligible to elect comprehensive benefits if he or she is a full-time, part-time or weekend package employee and is scheduled to work at 
least 40 hours per two-week pay period. Qualifying employees are eligible for most benefits on the first day of the month following 30 days of 
employment. 

 

HEALTH INSURANCE COSTS (per two-week pay period) 
MercyOne offers comprehensive health insurance through the Catholic Health Initiatives (CHI) Medical Plans administered by Wellmark. The plans 
include extensive networks of providers; prescription drug benefits are included. 

 

Integrated Health: 

  
 

High-Deductible/Health Savings Account (HD/HSA): 

 

DENTAL INSURANCE COSTS (per two-week pay period) 
MercyOne offers comprehensive dental insurance through the CHI Dental Plan administered by MetLife. 

 Employee Employee + Spouse or 
Adult Dependent 

Employee + Child(ren) Family 

FT and PT PPO $18.35 $32.55 $36.10 $56.22 

FT and PT CORE $12.88 $23.18 $25.76 $40.18 

 

VISION INSURANCE COSTS (per two-week pay period) 
MercyOne offers a vision plan administered by EyeMed Vision Plan. 

 Employee Employee + Spouse or 
Adult Dependent 

Employee + Child(ren) Family 

FT and PT $3.74 $6.86 $6.99 $10.34 

 
 

SPENDING ACCOUNTS 
 Flexible Spending Accounts (FSA): Employees may set aside tax-free dollars to cover eligible health care expenses and/or eligible dependent care expenses 

each year. 

 Health Savings Account (HSA): Available with the high-deductible medical plan (HDHP).  CHI will contribute $600 for an individual or $1200 for 
individual+spouse, children or family, if an employee enrolls in the HDHP.  This contribution is added to your HSA account over the course of 26 pay-periods. 

 Health Incentive Account (HIA): Available to all employees, regardless if they choose to be covered by CHI’s health plans.  Available to spouses only if 
 enrolled in CHI’s health plan.  The health incentive account offers reward dollars based on the completion of multiple wellness activities, such as webinars, 
challenges, screenings, etc. The dollars earned for wellness incentives can be placed on a HIA account card, redeemed for gift cards or rolled into your HSA 
plan, if you have one.  Employees and spouses can earn an annual incentive of up to $450 each. 

 

 

Non-Tobacco User Full-time Part-time 

Employee $65.69 $89.33 

Employee + Spouse or 
Adult Dependent 

$147.11 $189.17 

Employee + Child(ren) $132.42 $174.98 

Family $220.69 $283.75 

 

Tobacco User Full-time Part-time 

Employee $90.69 $114.3 

Employee + Spouse or 
Adult Dependent 

$172.11 $214.17 

Employee + Child(ren) $157.42 $199.98 

Family $245.70 $308.75 

 

Non-Tobacco User Full-time Part-time 

Employee $34.255 $43.85 

Employee + Spouse or 
Adult Dependent 

$83.17 $112.61 

Employee + Child(ren) $74.88 $101.28 

Family $117.64 $161.47 

 

Tobacco User Full-time Part-time 

Employee $59.25 $68.85 

Employee + Spouse or 
Adult Dependent 

$108.18 $137.61 

Employee + Child(ren) $99.88 $126.28 

Family $142.6 $186.48 
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         PAID TIME OFF 

          Vacation days will be accrued based on employees years of service, location and position within CHI/Mercy and may be used for any reason that  
            employees need time away from work. Employees will be able to accumulate up to 125% of their annual vacation days. Eligible employees begin  
            accruing vacation on their first day of employment and continue to accrue vacation based on the number of hours for which they are paid (maximum 
            of 80 hours per pay period). 
 
            Employees may begin using vacation on the first day of the month following 30 days of employment as vacation is accrued. In addition to vacation  
            days and 6 holidays, employees are granted 4 personal days (prorated based on FTE) that can be used when employees are sick or need time away  
            from work to attend personal matters.  

 
        LIFE INSURANCE 
        MercyOne automatically provides eligible employees with basic life and AD&D insurance equal to two times their base annual salary. In addition, an  
        employee may elect to purchase supplemental life insurance for him/herself, spouse and children at a minimal cost. 

 

        SHORT-TERM DISABILITY 
        MercyOne provides eligible employees with short-term disability (STD) insurance on the first day of the month following 90 days of employment. The policy  
        pays  a benefit for each week an employee is unable to work due to injury or illness (including maternity leave) up to 26 weeks. After a seven- day elimination 
        period is exhausted, employees will be paid a benefit equal to 60 percent of their base pay. 

 

        LONG-TERM DISABILITY 
        MercyOne automatically provides eligible full-time employees with long-term disability (LTD) insurance on the first of the month following 90 days of   
        employment. After a 180-day elimination period, the benefit paid is equal to 60 percent of an employee’s base pay. 

 

        GROUP VOLUNTARY 24-HOUR ACCIDENT 
        Group voluntary 24-hour accident insurance provides a benefit in the event you or a covered family member is injured in a covered accident or has a  
        covered treatment. 

 

        GROUP VOLUNTARY CRITICAL ILLNESS 
        Group voluntary critical illness insurance pay a benefit if your or a covered family member experiences a covered illness. It covers a variety of  
        potential illnesses, including heart attack, stroke, invasive cancer, major organ transplant, and end stage renal failure. This list is only a partial list of  
        illnesses covered. 

 

        IDENTITY THEFT PROTECTION 
        To protect yourself against identity theft, you may enroll in PrivacyArmor, offered through InfoArmor. PrivacyArmor includes proactive identity and  
        credit monitoring that scan the web, dark web and financial networks for anyone attempting to misuse your personal information. 

 

        CHI 401(k) and ROTH 401(k) RETIREMENT SAVINGS PLANS 
        Employees are automatically enrolled in the plan at a 4% pre-tax contribution rate. Employees may change or discontinue participation at any time.  
        Eligible employees will receive an annual employer contribution and/or employer match. Once employees complete 3 years of service, they are vested  
        in the CHI 401(k) plan. 

 
        EMPLOYEE ASSISTANCE PROGRAM 
        This professional, confidential counseling service is offered at no cost to employees and their immediate family members. 

 

        TUITION REIMBURSEMENT 
        Employees are eligible to receive tuition reimbursement for college coursework directly related to their position on their hire date. Part-time 
        employees are eligible to receive up to $1,500 in tuition reimbursement each year and full-time employees are eligible to receive up to $3,000   
        annually. All courses must be pre-approved. 

 

        ADDITIONAL BENEFITS AND SERVICES 
        Differentials; cafeteria discount; CEUs and personal growth classes; adoption assistance; annual influenza vaccine; employee wellness programs; 
        $20/mo. Credit on Newton YMCA membership fees (restrictions apply), and MercyOne Newton Auxiliary Scholarships. 

 
        This sheet summarizes benefits under the MercyOne benefits program, but is not a contract. Full details about the program are provided in the governing  
        legal plan documents and insurance contracts. If differences exist between this summary and those contracts, the legal documents will control.


