
  
Trinity Health is committed to providing a retirement benefit that is meaningful toward helping you adequately plan for your non-working years. 
The Trinity Health 403(b)/401(k) Retirement Savings Plan includes both employer contributions and colleague pre-tax savings. Investment 
professionals recommend that you save between 9% and 15% of annual pay throughout your career in order to adequately prepare for your 
retirement years1. When contributing 6% of pay, the Retirement Savings Plan will provide eligible colleagues with annual retirement savings 
between 10.5% and 13.5% of pay (based on years of service) when combined with contributions provided by Trinity Health.  The Trinity Health 
403(b)/401(k) Retirement Savings Plan is as easy as 1-2-3. 

Core Contributions 
Full-time Trinity Health colleagues will receive the greater of 3% of Retirement Program Pay or the Minimum Core Contribution of $1,200. 

The Minimum Core Contribution will be pro-rated for part-time colleagues and those hired mid-year.  Core contributions are received in your 
retirement savings plan once you work and are paid for 1,000 hours2 of service in the calendar year. The first deposit will be based on your pay up 
until that date, and subsequent deposits will be made shortly following each pay period for the remainder of that year of employment. 

Service-Based Matching 
Contributions 

Eligible colleagues who contribute to the Trinity 
Health 403(b)/401(k) Retirement Savings Plan will 
receive service-based matching employer 
contributions.  Colleagues scheduled/budgeted to 
work 1,560 hours2 or more as of January 1 of each year, or their first pay period if hired mid-year, will begin receiving matching contributions 
shortly after each pay period. Those scheduled/budgeted to work less than 1,560 hours will receive matching contributions once they have earned 
1,000 hours2 of service in the calendar year.  Once eligible, employer matching contributions will be based on Retirement Program Pay and 
contributions from the beginning of the calendar year, and subsequent deposits will be made shortly following each pay period. 

Colleague Contributions 
• All colleagues hired after 1/1/15 are automatically enrolled in the 403(b)/401(k) with a contribution rate of 2% of pay, directed toward a 

Vanguard Target Retirement4 fund with a year that coincides with age 65 retirement, unless they make another election.  
o Colleagues who wish to waive participation in the 403(b)/401(k) Retirement Savings Plan may opt out.  The 30-day opt-out period begins 

when Transamerica receives payroll information for colleagues, coinciding with a colleague’s initial paycheck from Trinity Health. A 
notification letter will be sent from Transamerica describing auto-enrollment, account setup instructions, and opt-out information. 
Colleagues wishing to opt out may do so by visiting the retirement program website any time after they receive their initial paycheck. 
https://retirementprogram.trinity-health.org. 

o Once auto-enrollment contributions begin, colleagues have 90-days to suspend their contributions and request a refund of those 
contributions. Withdrawal forms for auto-enrollment contributions are available on the retirement program website. 
Distributions will be taxable and, if prior to age 59½ , may incur a 10% early withdrawal federal income tax penalty. 

• Pre-tax contributions may be made up to 75% of pay or the annual IRS limit ($18,000 for 2016). Colleagues turning 50 or older can make 
additional catch-up contributions ($6,000 in 2016).  Contributions may be increased, decreased or discontinued at any time by accessing 
your Transamerica account online, by calling the Customer Contact Center, or by contacting your local Transamerica retirement planning 
consultant.3 https://retirementprogram.trinity-health.org. 800-394-5240.  
Eligible colleagues will receive their maximum employer service-based match when contributing 6% of pay; therefore, Trinity Health 
encourages eligible colleagues to contribute enough to receive the maximum employer matching.  

• Investment options.  The 403(b)/401(k) Plan offers 13 stock and bond mutual funds, Vanguard Target Retirement funds, a money market 
fund and the Lincoln Stable Value account, as well as a self-directed brokerage account through the Charles Schwab Personal Choice 
Retirement Account© (PCRA). Colleagues may change the investment allocation of the Employer Core, Service based match, and their own 
contributions at any time. Investment options and accompanying prospectus information is available on the retirement program Website at 
https://retirementprogram.trinity-health.org, under Funds and Fee Information > Investments and Associated Fees. 

• Rollover contributions.  Retirement savings from former employer pre-tax plans, including rollover IRAs, may be rolled over into the Trinity 
Health Retirement Savings plan. Please contact your local retirement planning consultant for assistance. 

Withdrawals 

You can take a withdrawal from your account under the following 
circumstances: 
•You leave employment with Trinity Health. 
•Financial hardship as defined by the IRS. 
•Reaching age 59½ while in-service. 
•Death      
•Loans (In-service only). 
Distributions are taxable and, if taken before age 59½, you may pay an 
additional 10% early withdrawal tax penalty. Consult your tax advisor 
before taking a distribution from your retirement savings account. 

Plan Administrative Fees and Credits 
• Fees: A quarterly fee for administrative expenses of $10.25 

($41 annually) will be assessed to your account. 
• A $25 distribution processing fee may apply to certain types of 

withdrawals/rollovers. Please review fee disclosure information on 
the retirement program website under Funds and Fee Information. > 
Investments and Associated Fees. 

• Credits: Depending on the funds that you are invested in, you may 
receive a credit to your account based on revenue sharing 
agreements with eligible funds.  Fee and expense information can be 
found on the retirement program website. 
https://retirementprogram.trinity-health.org. 

Years of Benefit 
Service 

Service-Based 
Matching 

contribution 

Total Service-Based Matching 
Contribution (when eligible 

colleagues contribute 6% ) 
0 but less than 10 25% on 6% 1.5% of program pay 
10 but less than 20 50% on 6% 3.0% of program pay 
20 or more years 75% on 6% 4.5% of program pay 
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Vesting  
Vesting refers to ownership of an employer benefit. Colleagues are 
vested in employer benefits when they earn three years of service, or 
reach age 65 while employed at Trinity Health.  A year of vesting 
service is earned when a colleague works 1,000 hours in a calendar 
year. Vesting service earned prior to January 1, 2015 counts toward 
vesting in all Employer contributions to the plan. 

Automatic Distributions After Employment Ends  

• Balances over $5,000: If you leave the organization and have an 
account balance over $5,000, you may leave your balance in the 
Plan, where you’ll still have access to the investment funds and 
retirement planning tools. You can choose to roll your account 
balance out of the plan. If you roll your balance to another qualified 
retirement plan or rollover IRA, taxes will continue to be deferred on 
your account balance. If, however, you choose to take a cash 
distribution, income taxes will apply (penalty taxes may also apply). 

• Between $1,000 -$5,000: If you leave the organization with a vested 
account balance between $1,000 and $5,000, your account will be 
rolled over to a Transamerica rollover IRA unless you elect 
otherwise. 

• Less than $1,000: If you leave the organization with a vested account 
balance of less than $1,000, your account balance will automatically 
be paid to you as taxable income unless you elect otherwise. 

Optional Automated Services and Other Features 
• Target date investment option4: Vanguard Target Retirement Funds 

give you a straightforward approach to a sophisticated problem: 
how to invest successfully for retirement. Each fund is designed to 
help manage risk while trying to grow your retirement savings. The 
fund is structured to address a future date, such as your normal 
retirement date. The funds’ managers gradually shift each fund’s 
asset allocation—to fewer stocks and more bonds—making the fund 
more conservative the closer you get to retirement. The managers 
then maintain the current target mix, freeing you from the hassle of 
ongoing rebalancing. 

• Auto-Increase of contributions: This free service raises your plan 
contribution rate once a year by an amount you choose. This can 
make it easier to reach your savings target, by scheduling small, 
automatic increases in your retirement savings plan contributions. 
Your contribution percentage can be increased only up to the 
maximum permitted by law or your plan. You should evaluate your 
ability to continue the service in the event of a prolonged market 
decline, unexpected expenses, or an unforeseeable emergency. 

• E-Documents: Receive your plan statements and other documents 
electronically. 

• Spanish Statements 
• Online financial calculator tools, educational materials, and other 

retirement planning resources. 
https://retirementprogram.trinity-health.org  

 

Stable value investments seek capital preservation, but they do carry 
potential risks. Stable value investments may be comprised of or may 
invest in annuity or investment contracts issued by life insurance 
companies, banks, and other financial institutions. Stable value 
investments are subject to the risk that the insurance company or 
other financial institution will fail to meet its commitments, and are 
also subject to general bond market risks, including interest rate risk 
and credit risk. 

 

 

 

 

 

Support 
• Access your account from the retirement program Website: 

https://retirementprogram.trinity-health.org 
• Toll-free Customer Contact Center: 800-394-5240. Select option 1 

for the automated voice response system, or option 2 to speak to a 
retirement savings plan specialist between 8 a.m. and 11 p.m. ET. 

• Your local retirement planning consultants are available for 
individual consultations. Find your consultant from the plan website 
under the Contact Us tab or check with your local HR Department. 

 
1How America Saves 2013 – A report on Vanguard 2012 defined 
contribution plan data. 

2Hours requirements do not apply to 1) West/Midwest colleagues with 
at least five years of vesting service or who are at least age 65 and 
actively employed as of December 31, 2014 or 2) colleagues  who were 
actively participating in the Sisters of Providence Health System 403(b) 
program as of September 15, 2012.  For these colleagues, the service-
based match and core contribution will be deposited to the 
Transamerica account shortly after each pay period. 

3The role of the Transamerica onsite retirement planning consultant is 
to assist you with your savings and investment plan. There are no fees 
or commissions for meeting with your consultant. Transamerica 
retirement planning consultants are registered representatives with 
Transamerica Investors Securities Corp. (TISC). Transamerica 
Retirement Solutions is affiliated with TISC, 440 Mamaroneck Avenue, 
Harrison, NY 10528.  

4Target date options generally invest in a mix of stocks, bonds, cash 
equivalents, and potentially other asset classes, either directly or via 
underlying investments, and are subject to all of the risks of these 
asset classes. The allocations become more conservative over time: 
The percentage of assets allocated to stocks will decrease while the 
percentage allocated to bonds will increase as the target date 
approaches. The higher the allocation is to stocks, the greater the risk. 
The principal value of the investment option is never guaranteed, 
including at and after the target date. 

An investment in the money market fund, if available under the plan, is 
not insured or guaranteed by the Federal Deposit Insurance 
Corporation or any other government agency.  Although the fund seeks 
to preserve the value of your investment at $1.00 per share, it is 
possible to lose money by investing in the fund. 

Schwab Personal Choice Retirement Account® (PCRA) is not a fund but 
rather a self-directed brokerage account maintained at Charles 
Schwab & Co., Inc. You must individually apply for PCRA and are solely 
responsible for your fund selections made under the PCRA. 
Commissions and transaction fees may apply to fund trades placed 
outside of the Schwab Mutual Fund OneSource® program or trades on 
other investment vehicles available through Schwab. An annual fee of 
$50 will be applied by Transamerica if you invest in the Schwab PCRA. 
Securities purchased through the PCRA are available through Charles 
Schwab & Co. Inc., (Member SIPC). Charles Schwab & Co., Inc. is not 
affiliated with Transamerica. 

Securities offered by Transamerica Investors Securities Corporation 
(TISC), 440 Mamaroneck Avenue, Harrison, NY 10528. Trinity Health 
has selected Transamerica Retirement Solutions as your retirement 
plan provider, but there are no other affiliations between Trinity 
Health and Transamerica or its affiliate, TISC. 
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